
DISTRICT OF COLUMBIA
WATER AND SEWER AUTHORITY

Board of Directors
Human Resources and Labor Relations Committee 

Tuesday, November 5, 2019
9:00 a.m.

1. Call to Order…..............................................................................................Emile Thompson
Chairman

2. 2020 Medical Plan Rate Renewals.........................................................................Ron Lewis
Manager, Benefits People and Talent

3. Action Items ............................................................................................................Ron Lewis
Manager, Benefits People and Talent

A. Contract No. 16-PR-HCM-26 – Connecticut General Life Insurance Company 

(CIGNA) – Exercise Option Year Three

B. Contract No. 19-PR-DPT-31 - Kaiser Foundation Health Plan of the Mid-Atlantic 

States, Inc. 

C. Contract No. 16-PR-HCM-28 - Delta Dental of the District of Columbia

4. Executive Session* ...........................................................................……….Emile Thompson
Chairman

5. Adjournment ................................................................................................ Emile Thompson
Chairman

* The DC Water Board of Directors may go into executive session at this meeting pursuant to the District of 
Columbia Open Meetings Act of 2010, if such action is approved by a majority vote of the Board members who 
constitute a quorum to discuss: matters prohibited from public disclosure pursuant to a court order or law under 
D.C. Official Code § 2-575(b)(1); contract negotiations under D.C. Official Code § 2-575(b)(1); legal, confidential 
or privileged matters under D.C. Official Code § 2-575(b)(4); collective bargaining negotiations under D.C. Official 
Code § 2-575(b)(5); facility security under D.C. Official Code § 2-575(b)(8); disciplinary matters under D.C. Official 
Code § 2-575(b)(9); personnel matters under D.C. Official Code § 2-575(b)(10);proprietary matters under D.C. 
Official Code § 2-575(b)(11); decision in an adjudication action under D.C. Official Code § 2-575(b)(13); civil or 
criminal matters where disclosure to the public may harm the investigation under D.C. Official Code § 2-
575(b)(14), and other matters provided in the Act.
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2020 Medical Plan Renewals 

Presented to HR Labor Relations 

Committee November 5, 2019 
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2020 Medical Plan Cost Share Change 
(Monthly) 

 

Enrollment as of  September 23, 2019 
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2020 Medical Plan Cost Share Change 
(Annual) 
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2020 Medical Plan Cost Share Change        
Bi-weekly Employee Impact 
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Cigna Renewal Recap 

•  2019 Recap – Premiums were held increased by 8.0% – Included 

Cigna UW investment of $715,000, or approximately 4.0%  

• Initial 2020 renewal proposes 10.4% blended increase  

• Includes UW adjustments to normalize large claimant activity ‒ 

Includes projected savings for Rx formulary improvements  

• Aon projections calculate 10.0% blended increase  

• Medical claims experience is trending at 24.0% based on twelve 

month rolling trend Pharmacy claims experience is trending at 

38.4% based on twelve month rolling trend  

• 16 large claimants over $100K in most recent experience period (8 

in prior 12-month period) 
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Kaiser  Recap 

• 2019 Recap – No rate change  

• Five year contract expired 12/31/2019 

• New Contract Awarded 01/01/2020 

• 2020 Kaiser proposes 8.5% increase – Initial proposed increase was 

14.3%, capped at 9.5%  

• Aon projections calculate 12.1% increase  

• Medical claims experience is trending at 17.3% based on twelve month 

rolling trend Pharmacy claims experience is trending at 27.0% based on 

twelve month rolling trend  

• 2 large claimants exceeding $190,000 in most recent experience period  

• (1 in prior 12-month period) 
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