
DISTRICT OF COLUMBIA
WATER AND SEWER AUTHORITY

Board of Directors

Governance Committee

September 10, 2014

9:00 a.m.

1. Call to Order…………………………………………………………………………………. Chairperson

2. Employment Programs Update……………………..………………… Katrina Wiggins, Chief of Staff

3. Discussion Regarding L. S. Caldwell & Associates’ DC Water Investigations
Randy Hayman, General Counsel

4. Emerging Issues and Other Business…………………………………………………….. Chairperson

5. Agenda for Upcoming Committee Meeting (TBD)……………………………..................Chairperson 

6. Executive Session – To discuss legal, confidential and privileged matters pursuant to Sections
2-575 (b) (2) and (4) (A) and (B) of the D.C. Official Code

7. Adjournment………………………………………………………………………………….Chairperson

Follow-up Items:
Response to Inquiries Regarding DC Water Hiring Initiative (Katrina Wiggins, Chief of Staff,
memorandum enclosed)

Governance Committee - 1.  Call to Order  -  Ellen Boardman, Chairperson

1



1

District of Columbia Water and Sewer Authority
George S. Hawkins, General Manager

EMPLOYMENT PROGRAMS UPDATE

Presented to the 

Governance Committee
Ellen Boardman, Chairperson

Wednesday, September 10, 2014

Governance Committee - 2.  Employment Programs Update - Katrina Wiggins, Chief of Staff
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Pilot Summary
Workforce Hiring Pilot Program Initiative Summary

ÿ Increase DC Resident Hiring Incentive is a two tier approach:

¸ Tier 1:  5% incentive when DC Resident hours are 
between 20% and 35% of total man-hours

¸ Tier 2:  10% incentive when DC Resident hours are 
greater than 35% of total man-hours

ÿ No incentive if DC Resident hours are less than 20%

ÿ Prime Contractor will receive 5% or 10% of DC Resident Payroll 
when goal is met for invoice period

ÿ Incentive Cap is based on projected man-hours for each contract
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District of Columbia Water and Sewer Authority
George S. Hawkins, General Manager

Governance Committee - 2.  Employment Programs Update - Katrina Wiggins, Chief of Staff
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Pilot Summary – Fort Myer
Contract No.:   100090

Contract Title:  Bryant Street Pumping Station Discharge Piping 
Replacement

Contractor:       Fort Myer Construction

Contract Execution Date:  September 7, 2012

Pilot Start Date:  October 28, 2013

Contract Complete Date:  January 11, 2016

Total Pilot Training Hours: 4,600

Training Hours to date:  2004.5

Total Training Program Budget:  $161,000

Training paid to date:  $70,157

WFH Incentive paid to date:  $9,378
3

District of Columbia Water and Sewer Authority
George S. Hawkins, General Manager

Governance Committee - 2.  Employment Programs Update - Katrina Wiggins, Chief of Staff
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Pilot Summary – Fort Myer
A site visit was conducted on May 9 with the Trainees at which time we learned the trainees 
were not aware of the specified training requirements as part of the pilot. They were receiving 
classroom training however, the hands- on was limited. As a result, there was a meeting on 
July 23, 2014 with the Supervisor, to discuss the ongoing training expectations and to ensure 
the training requirements were being met.

At the meeting it was discovered that the trainees are attending required training classes 
however, the certificates were not being submitted to DC Water. In addition, the trainees were 
receiving more hands on, however the weekly submittal sheets do not reflect the detail of the 
actual work being performed.

As a remedy, the Administrative Coordinator will submit the classroom training schedule and 
the curriculum prior to the class start and submit the certificate of completion upon the end of 
the class. Also the Foreman has been asked to keep a daily diary and to transfer the activities 
to the weekly submittal sheet.

Also, some of the classes required were provided already by the Union. The certificates/cards 
were submitted as proof. Fort Myer will either substitute those already taken classes or provide 
a refresher, if deemed necessary.
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District of Columbia Water and Sewer Authority
George S. Hawkins, General Manager

Governance Committee - 2.  Employment Programs Update - Katrina Wiggins, Chief of Staff
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Pilot Summary – Fort Myer
Workforce Hiring Pilot

DC Resident Hiring Percentage at Pilot Start:  11.6%

DC Resident Hiring Percentage as of July 31, 2014:  33.50%

DC Resident Hiring Incentive Cap:  $100,000.00
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District of Columbia Water and Sewer Authority
George S. Hawkins, General Manager

Governance Committee - 2.  Employment Programs Update - Katrina Wiggins, Chief of Staff

6



Pilot Summary – Capitol Paving
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District of Columbia Water and Sewer Authority
George S. Hawkins, General Manager

Contract No.:   120080

Contract Title:  Small Diameter Water Main Replacement 8

Contractor:       Capitol Paving

Contract Execution Date:  March 19, 2013

Pilot Start Date:  October 28, 2013

Contract Complete Date:  April 15, 2015

Total Pilot Training Hours: 4,600

Training Hours to date:  1166

Total Training Program Budget:  $161,000

Training paid to date:  $40,810

Hiring incentive paid to date:  $20,177

Governance Committee - 2.  Employment Programs Update - Katrina Wiggins, Chief of Staff
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Pilot Summary – Capitol Paving

7

District of Columbia Water and Sewer Authority
George S. Hawkins, General Manager

A site visit was conducted on May 9 with the Trainees at which time we 
learned the trainees were not aware of the specified training requirements 
as part of the pilot. They were receiving classroom training however, the 
hands- on was limited. As a result, there was a meeting on August 5, 
2014 with the Contractor to discuss the ongoing training expectations and to 
ensure the training requirements were being met.

As with Fort Myer, the trainees are attending the required classes, however 
there is the issue of not submitting the class training documents. Also, as a 
remedy for Capitol, we have made the same request.

Governance Committee - 2.  Employment Programs Update - Katrina Wiggins, Chief of Staff
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Workforce Hiring Pilot Incentive

DC Resident Hiring Percentage at Pilot Start:  30.14%

DC Resident Hiring Percentage as of July 12, 2014:  26.91%

DC Resident Hiring Incentive Cap:  $250,000.00

District of Columbia Water and Sewer Authority
George S. Hawkins, General Manager

Governance Committee - 2.  Employment Programs Update - Katrina Wiggins, Chief of Staff
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Summary to date

Both projects will end without spending all of the hiring funds.  Both 
contractors have expressed interest in continuing the training program 
either with more trainees or continuing the current program by using 
the remaining funds from the hiring pilot.

Will use data to evaluate the pilot programs at the end of the contract.

District of Columbia Water and Sewer Authority
George S. Hawkins, General Manager

Governance Committee - 2.  Employment Programs Update - Katrina Wiggins, Chief of Staff
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Green Jobs Program Update
DC Greenroof’s – Fort Reno 8-weeks

10

District of Columbia Water and Sewer Authority
George S. Hawkins, General Manager

The DCG Growing Futures program will use a two-tiered approach with 
regards to the training of participants in area of green roof maintenance.  
The first tier will consist of understanding concepts through traditional 
classroom learning using a blend of traditional lecture styles and visual aid.  
The second tier will be taking that knowledge out to the field to be applied 
kinesthetically so that the participant may develop a real world knowledge of 
the craft.

Total budget for 2014 training = $49,926
DC Water Contribution = $26,221

Governance Committee - 2.  Employment Programs Update - Katrina Wiggins, Chief of Staff
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ÿ 10 Trainees (2 drop outs)

ÿ 8 Graduates

ÿ 3 Employed Furbish Company

ÿ 2 Other Employment (unrelated to program)

ÿ 3 DC Greenwork funding issues (due to non-receipt of grants 
– no operating funds)

ÿ Outcome / Next Steps - TBD

District of Columbia Water and Sewer Authority
George S. Hawkins, General Manager

Pilot Summary – DC Greenroofs Project

Governance Committee - 2.  Employment Programs Update - Katrina Wiggins, Chief of Staff
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FY 2014 DC Water Goods and
Services Employment Data
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District of Columbia Water and Sewer Authority
George S. Hawkins, General Manager

(Goods and Services Contracts:  Agreements whereby a contractor/consultant 
supplies a good (tangible product) time, effort, and/or expertise)

Governance Committee - 2.  Employment Programs Update - Katrina Wiggins, Chief of Staff
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FY 2014 DC Water Goods and Services Employment Data
(e.g., outside contractors, janitorial services, security and fleet services excluding professional services,

legal, financial & AE)

ÿ There are 473 job positions on the Goods and Service contracts. 
o 269 positions (57%) are filled by residents within DC Water’s User Jurisdiction.
• 114 positions (24%) are filled by District of Columbia residents.

Table 1: Number of Goods and 
Service Contract Positions  

# of Positions %

Total 473

ÿ User Jurisdiction 269 57%

o DC 114 24%

o PGC 114 24%

o MC 18 4%

o FC 23 5%

o LC 2 .2%

ÿ Other MD 84 18%

ÿ Other VA 63 14%

ÿ Outside DC, MD, VA 57 12%

District of Columbia Water and Sewer Authority
George S. Hawkins, General Manager

Governance Committee - 2.  Employment Programs Update - Katrina Wiggins, Chief of Staff

14



14

FY 2014 DC Water Goods and Services Employment Data

There were  40 new hires on Goods and Service contracts in FY 14.
ÿ New Hires worked 17k hours.

ÿ 33  (83%) of the new hires are residents of DC Water’s User Jurisdiction.
o 16  were District of Columbia residents (40%)

Number of 
New Hires

ÿ User Jurisdiction 33

o DC 16

o PGC 14

o MC 1

o FC 1

o LC 1
ÿ Outside User 

Jurisdiction 7

Table 4:  FY 2014 New Hires

District of Columbia Water and Sewer Authority
George S. Hawkins, General Manager

Governance Committee - 2.  Employment Programs Update - Katrina Wiggins, Chief of Staff
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FY 2014 to Date DC Water Major Project Contractors
(e.g., Clean Rivers, Enhanced Nitrogen Removal, Tunnel Dewatering Pump Stations and Biosolids Management)

15

District of Columbia Water and Sewer Authority
George S. Hawkins, General Manager

# of Positions %

Total 2200

ÿ User Jurisdiction 952 43.3%

o DC 208 9.4%

o PGC 332 15.1%

o MC 131 6.0%

o FC 206 9.4%

o LC 75 3.4%

ÿ Outside DC, MD, VA 1248 56.7%

Governance Committee - 2.  Employment Programs Update - Katrina Wiggins, Chief of Staff
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ÿ There are 3,158 job positions on the Non Major Construction contracts. 
o 2,135 positions (67%) are filled by residents within DC Water’s User Jurisdiction.
• 433 positions (13.7%) are filled by District of Columbia residents.

Table 1: Number of Goods and Service 
Contract Positions  # of Positions %

Total 3,158

ÿ User Jurisdiction 2,135 67.6%

o DC 433 13.7%

o PGC 927 29.4%

o MC 215 6.8%

o FC 546 17.3%

o LC 14 .4%

ÿ Other MD 431 13.6%

ÿ Other VA 345 10.9%

ÿ Outside DC, MD, VA 247 7.8%

FY 2014 DC Water Non Major Construction Employment Data

District of Columbia Water and Sewer Authority
George S. Hawkins, General Manager

Governance Committee - 2.  Employment Programs Update - Katrina Wiggins, Chief of Staff
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DC Water Works New Hires
(Through Opportunity Centers)

17

Contractor Positions Hired Resident Location New Hires Reported
July 9, 2014

thru
August 2014

Mobile Dredging & 
Pumping

Vac Truck Operator
Skilled Laborer

(1) DC - Ward 6
(1) DC - Ward 8

2

Ulliman Schutte Skilled Laborer (1) DC - Ward 8 1
Romeo Tango 

Enterprises
Short Order Cook (1) DC - Ward 6 1

Bulldog Trucking CDL Class A Driver (1) Other 1
Chaney Enterprises CDL Class B Driver (1) DC - Ward 5 1

Total New Hires Reported 6
2014 Total New Hires  - TO DATE 18

********************************************************************************************

District of Columbia Water and Sewer Authority
George S. Hawkins, General Manager

Governance Committee - 2.  Employment Programs Update - Katrina Wiggins, Chief of Staff
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FY 2014 Procurement Results- MBE/WBE Participation

New Construction Contracts Awarded in FY 2014
As of August 31, 2014, DC Water awarded eight (8) contracts with MBE/WBE Utilization requirements. 
ÿ Total value of the awards: $147,410,346.00

o Total MBE participation is $72,143,791.29 (48.94%).
o Total WBE participation is $11,251,384.12 (7.63%)

Total Booked Awards $147,410,346.00 
Total Number of Awards 8

Total MBE Participation $72,143,791.29 
Number of MBE firms 37
This includes three (3) MBE Prime Contractors

Total WBE Participation $11,251,384.12
Number of WBE firms 16

ACTIVE CONSTRUCTION CONTRACTS 
“CURRENT MBE/WBE PARTICPATION FROM NOTICE TO PROCEED TO THE PRESENT”

DC WATER’s EPA APPROVED FAIRSHARE OBECTIVE GOAL OF 32% MBE AND 6% WBE 
• Summary Consist of 26 Active Construction Contracts
• Currently the overall combined fairshare achievement is 37% MBE and 6%WBE

District of Columbia Water and Sewer Authority
George S. Hawkins, General Manager

Governance Committee - 2.  Employment Programs Update - Katrina Wiggins, Chief of Staff
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SUMMARY OF LEGAL 
ANALYSIS REGARDING L.S. 
CALDWELL & ASSOCIATES’ 
DC WATER INVESTIGATIONS

Thomas J. Flaherty, Esq.

Alexandra M. Romero, Esq.
Littler Mendelson, PC

September 10, 2014

Governance Committee - 3.  Discussion Regarding L.S. Caldwell & Associates' DC Water Investigations-  Randy Hayman, General Counsel
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Today’s Agenda

q Investigation History

q Summary of Littler’s Investigative Review Process

q Allegations and Resolutions

q Questions and Answers

Governance Committee - 3.  Discussion Regarding L.S. Caldwell & Associates' DC Water Investigations-  Randy Hayman, General Counsel
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Investigation History

® August 2012: Initial wage investigation initiated regarding potential 
employee issues on ENR-1C Project.

® December 2012: The Matea Group (“TMG”) first contacts DETS regarding 
potential employee issues on several major project sites.

® April 2013: Compliance investigator makes first restitution payment to 
subcontractor employees on ENR-1C Project.

® September 2013: TMG emails Councilmember Mary Cheh regarding 
potential employee issues on ENR-1C, ENR-2C, and MPT Projects.

® October 2013: Compliance Investigator begins investigations of additional 
allegations regarding prevailing wage payments, safety compliance, and 
misappropriation.

® November 2013: Congresswoman Eleanor Holmes Norton contacts General 
Manager George Hawkins regarding TMG’s letter. 

® July 2014: Compliance investigator presents its findings and conclusions to 
Governance Committee of DC Water Board of Directors.

® August 2014: Littler Mendelson reviews compliance investigator’s findings 
and conclusions. 

Governance Committee - 3.  Discussion Regarding L.S. Caldwell & Associates' DC Water Investigations-  Randy Hayman, General Counsel
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Littler’s Investigative Review Process

® Review of Davis Bacon Act (“DBA”) statute, 
regulations, and guidance from the Department of 
Labor (“DoL”).

® Review of contracts and safety programs.

® Review of subcontractor apprenticeship agreements 
and programs. 

® Review of OSHA regulations and DOL guidance. 

® Review of compliance investigation materials and 
documentation. 

Governance Committee - 3.  Discussion Regarding L.S. Caldwell & Associates' DC Water Investigations-  Randy Hayman, General Counsel
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Allegations and Resolutions

# Allegation LSC Resolution Legal Review

1 Claim by TMG & Ironworkers 
Movement for Justice (“IWMJ”) that 
Collins Reinforcing Inc. (“CRI”) not 
paying employees Davis Bacon 
Prevailing Wages on Enhanced 
Nitrogen Removal 1C (“ENR-1C”) 
Project.

Investigation confirmed CRI 
did not pay the correct 
prevailing wage and did 
not use the correct 
Journeyman/Apprentice 
ratio.
ß 36 employees owed a 

total restitution of 
$425,111.15.   

ß Restitution paid on April 
26, 2013.

DBA claim 
supported by 
the evidence 
and restitution 
paid. 

Governance Committee - 3.  Discussion Regarding L.S. Caldwell & Associates' DC Water Investigations-  Randy Hayman, General Counsel
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Allegations and Resolutions

# Allegation LSC Resolution Legal Review

2 Claim by TMG & IWMJ that 
approximately $70,000 in wage 
payments owed by CRI to 
subcontractor employees on Main 
Process Train (“MPT”) Project. 

ß CRI did not follow the 
proper Journeyman to 
Apprentice ratio as 
outlined in its approved 
NC State apprenticeship 
program.

ß Total restitution of 
$36,477.87 distributed 
to affected workers on 
January 24, 2014. 

DBA claim 
partially 
supported by 
evidence; 
restitution 
paid. 

Governance Committee - 3.  Discussion Regarding L.S. Caldwell & Associates' DC Water Investigations-  Randy Hayman, General Counsel
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Allegations and Resolutions

# Allegation LSC Resolution Legal Review

3 Claim by TMG & IWMJ that Lyn-Phill
Construction (“LPC”) workers not being 
paid correct DBA prevailing wages.

Investigation confirmed prevailing 
wage rate for laborers on 
certified payroll (CP) was 
incorrect.
ß Lyn-Phill Construction (LPC) 

agreed with restitution.
ß LPC mailed certified letters to 

seven employees regarding 
restitution owed.

ß On April 23, 2014 three 
employees responded and 
received checks.

ß Lyn-Phill Construction (“LPC”) 
continues to contact remaining 
four employees to pick up 
their checks.

Incorrect DBA 
rate 
substantiated; 
restitution in
progress. 

Governance Committee - 3.  Discussion Regarding L.S. Caldwell & Associates' DC Water Investigations-  Randy Hayman, General Counsel
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Allegations and Resolutions

# Allegation LSC Resolution Legal Review

4 LPC forced employees on MPT 
Project to work without minimum 
level of safety required by OSHA.

Not Substantiated. Insufficient 
detail or 
evidence to 
support 
allegation. 

Governance Committee - 3.  Discussion Regarding L.S. Caldwell & Associates' DC Water Investigations-  Randy Hayman, General Counsel
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Allegations and Resolutions

# Allegation LSC Resolution Legal Review

5 CRI employees on ENR-1C Project 
were forced to work without the 
minimum level of safety required by 
OSHA.

Not Substantiated. Insufficient detail 
or evidence to 
support allegation.  

Governance Committee - 3.  Discussion Regarding L.S. Caldwell & Associates' DC Water Investigations-  Randy Hayman, General Counsel
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Allegations and Resolutions

# Allegation LSC Resolution Legal Review

6 Dominion Rebar LLC (“Dominion”) 
employees on Enhanced Nitrogen 
Removal 2C (“ENR-2C”) Project not 
being paid DBA prevailing wages.

Not Substantiated. The investigator 
drew a reasonable 
inference from the 
evidence.  

Governance Committee - 3.  Discussion Regarding L.S. Caldwell & Associates' DC Water Investigations-  Randy Hayman, General Counsel
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Allegations and Resolutions

# Allegation LSC Resolution Legal Review

7 A Dominion worker on the ENR-
2C contract allegedly being paid 
ten dollars ($10.00) per hour less 
than federally required minimum 
wage for construction projects.

Not Substantiated. The investigator drew 
a reasonable 
inference from the 
evidence.  See #6.

Governance Committee - 3.  Discussion Regarding L.S. Caldwell & Associates' DC Water Investigations-  Randy Hayman, General Counsel
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Allegations and Resolutions

# Allegation LSC Resolution Legal Review

8 Company owner forced Dominion 
employees to take prime 
contractor Ulliman Schutte
Construction’s (“USC”) steel from 
DC Water site.

Not Substantiated. The allegation is not 
supported by the 
evidence. 

Governance Committee - 3.  Discussion Regarding L.S. Caldwell & Associates' DC Water Investigations-  Randy Hayman, General Counsel
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Allegations and Resolutions

# Allegation LSC Resolution Legal Review

9 Claim by TMG and IWMJ that 
Dominion workers on the ENR-2C 
Project were being paid 60% 
less than the federally mandated 
minimum wage for construction 
projects. 

Not Substantiated. The investigator 
drew a reasonable 
inference from the 
evidence.  See #6.

Governance Committee - 3.  Discussion Regarding L.S. Caldwell & Associates' DC Water Investigations-  Randy Hayman, General Counsel
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Allegations and Resolutions

# Allegation LSC Resolution Legal Review

10 TMG email: Dominion Rebar 
LLC (“Dominion”) didn’t provide 
drinking water.

Not Substantiated. The allegation is not 
corroborated by 
other evidence. 

Governance Committee - 3.  Discussion Regarding L.S. Caldwell & Associates' DC Water Investigations-  Randy Hayman, General Counsel
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Allegations and Resolutions

# Allegation LSC Resolution Legal Review

11 Dominion Employees on ENR-
2C Project were never offered 
OSHA safety training.

Not Substantiated. Insufficient evidence 
to support the 
allegation.

Governance Committee - 3.  Discussion Regarding L.S. Caldwell & Associates' DC Water Investigations-  Randy Hayman, General Counsel
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Allegations and Resolutions

# Allegation LSC Resolution Legal Review

12 TMG email: Dominion Workers 
on ENR-2C Project were 
exposed to dangerous heat 
conditions without adequate 
hydration and had to handle 
and stand upon steel rods in the 
rain and lightning.

Not Substantiated. The allegation is 
not corroborated 
by other evidence.  

Governance Committee - 3.  Discussion Regarding L.S. Caldwell & Associates' DC Water Investigations-  Randy Hayman, General Counsel
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Allegations and Resolutions

# Allegation LSC Resolution Legal Review

13 An employee on the ENR-2C 
Project alleges he was never 
paid the hours he took off from 
work to go to the dentist for a 
tooth lost at the job site.

Not Substantiated. Allegation 
unsupported by the 
evidence.

Governance Committee - 3.  Discussion Regarding L.S. Caldwell & Associates' DC Water Investigations-  Randy Hayman, General Counsel
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Allegations and Resolutions

# Allegation LSC Resolution Legal Review

14 Laborer allegedly hit in mouth 
by a rod & not given time off 
for medical treatment. The 
accident was allegedly never 
reported to OSHA or 
Workers’ Compensation.

Not Substantiated. Allegation 
substantiated, but no 
legal duty to report. 

Governance Committee - 3.  Discussion Regarding L.S. Caldwell & Associates' DC Water Investigations-  Randy Hayman, General Counsel
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Allegations and Resolutions

# Allegation LSC Resolution Legal Review

15 Foreman arrived drunk to the 
job site and built a wall, which 
then collapsed because it was 
not properly built.  Workers 
also alleged gross negligence 
and mismanagement.

Not Substantiated. Evidence of events 
inconclusive; 
reasonable 
preventive measures 
taken.

Governance Committee - 3.  Discussion Regarding L.S. Caldwell & Associates' DC Water Investigations-  Randy Hayman, General Counsel
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Allegations and Resolutions

# Allegation LSC Resolution Legal Review

16 ß Some of the chokers at the 
ENR-2C worksite did not work 
properly and weren’t properly 
labeled.

ß The foreman didn’t want 
employees on the ENR-2C 
Project to use the double-steel 
cable in the upper parts of the 
columns.

Not Substantiated. The allegation is not 
substantiated.

Governance Committee - 3.  Discussion Regarding L.S. Caldwell & Associates' DC Water Investigations-  Randy Hayman, General Counsel
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Allegations and Resolutions

# Allegation LSC Resolution Legal Review

17 Dominion Employees were 
allegedly forced to work 
without the minimum level of 
safety required by OSHA.

Not Substantiated. Insufficient detail or 
evidence to support 
allegation.

Governance Committee - 3.  Discussion Regarding L.S. Caldwell & Associates' DC Water Investigations-  Randy Hayman, General Counsel
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Allegations and Resolutions

# Allegation LSC Resolution Legal Review

18 ß LPC cut the hourly rates of 
workers that needed to go 
to school.

ß LPC forced workers to sign 
paperwork only in English 
& threatened to fire them 
if they refused.

Not Substantiated. The DBA claim is 
not substantiated. 

Governance Committee - 3.  Discussion Regarding L.S. Caldwell & Associates' DC Water Investigations-  Randy Hayman, General Counsel
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Allegations and Resolutions

# Allegation LSC Resolution Legal Review

19 Safety protocols were often 
ignored.
ß An employee on the FDF2 

Project reported that he 
saw a worker supposedly 
giving hand signals to a 
crane, but was actually 
dancing.

Not Substantiated. The allegation is 
not substantiated.

Governance Committee - 3.  Discussion Regarding L.S. Caldwell & Associates' DC Water Investigations-  Randy Hayman, General Counsel
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Allegations and Resolutions

# Allegation LSC Resolution Legal Review

20 Foreman ordered worker to 
stop working due to rainstorm, 
but required him to stay on 
site.
ß Employer docked pay for 

the time spent not working 
with tools onsite.

Not Substantiated. Insufficient detail or 
evidence to support 
allegation.

Governance Committee - 3.  Discussion Regarding L.S. Caldwell & Associates' DC Water Investigations-  Randy Hayman, General Counsel
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Thank you!

®Any Questions?

Governance Committee - 3.  Discussion Regarding L.S. Caldwell & Associates' DC Water Investigations-  Randy Hayman, General Counsel
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Governance Committee - Follow-up Items: Response to Inquiries Regarding DC Water Hiring Initiative
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	1.  Call to Order  -  Ellen Boardman, Chairperson
	2.  Employment Programs Update - Katrina Wiggins, Chief of Staff
	3.  Discussion Regarding L.S. Caldwell & Associates' DC Water Investigations-  Randy Hayman, General Counsel
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